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You chose to study in the United Kingdom. You have 
recently graduated, or you are about to take your 
fi nal exams. Building on an excellent international 
education you are returning to your home country, 
China. You stand at the beginning of an exciting 
career, but what are the steps you need to take in 
order to fi nd a suitable job, and where do you fi nd 
the information you need?

This careers profi le provides you with practical 
advice about returning to work in China to help 
you make a successful start in your career in the 
Chinese labour market. Included are key facts 
about current trends in Chinese industry and jobs, 
advice about seeking employment in China, hints 
and tips for making a successful application, and 
helpful information sources.



Country profi le

2

Since the end of the 1970s, the Chinese economy has transformed from a planned economy 
(where government fi xes prices and production) to a market-driven economy. A shift has taken 
place from state-owned to private companies, accelerating an annual economic growth at a 
rate of more than 9% per year.  

KEY FACTS: The Chinese economy

GDP real growth 2008: 9.8%

Labour force:  807.7 million

Unemployment rate:  4% in urban areas, 9% in rural areas

Major sectors of occupation: Agriculture (10.6%); Industry (49.2%); Services (40.2%)

Main trading partners:  Japan, South Korea, USA, Germany, Taiwan, Hong Kong 

Urban China in particular has made huge leaps since the liberalisation of the market. There 
remains, however a notable income disparity between members of Chinese society, causing a 
comparatively low per capita GDP. Education and academic titles continue to play a decisive 
role when starting salary is determined.

KEY FACTS: The Chinese graduate labour market

Average age at graduation:  24 years

Average graduate starting salary:  Rmb 3,500 per month

Average working week:  Monday to Friday, 8-9 hours per day, 8.00am-5.00pm

Holiday entitlement:  5 days annual leave (increase depends on years in service), 
 13 days national holidays

GDP per capita 2008:  6,100 US $ 
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Getting started

As a graduate looking for work in China, you should use a variety of strategies. Newspapers are 
a helpful starting point when it comes to the job-hunt. Depending on whereabouts in China 
you want to work, you should consult both national and regional newspapers and magazines 
featuring vacancies.

KEY NEWSPAPERS TO LOOK FOR: 
• Beijing Wanbao (Beijing Evening Post) 
• Beijing Scene 
• China Daily (Zhongguo Ribao) 
• Gongren Ribao
• Guanming Daily
• Liaoning Daily (Liaoning Riabo)
• Renmin Ribao
• Shanghai Daily 
• Shanghai Star
• Sichuan Daily
• The Sun (Taiyang Bao )
• Xingmin Wanbao (Xinmin Evening News )

In the recent past, the internet has become a popular tool for fi nding and posting vacancies. 
When searching the internet for job offers and vacancies, it is advisable to bookmark webpages 
and re-visit them regularly. Make use of email alert services offered by online resources to stay 
updated with the newest jobs. 

ONLINE RECRUITMENT AND VACANCY WEBSITES: 

• 51Job.com (www.51job.com) Recruitment and training across China. 
• CDBJob Beijing Job (www.cdbjob.com) An online vacancy portal for jobs in Beijing.
• China HR (www.chinahr.com) An online recruitment portal with job postings and an email  
 alert service.
• China Splash (www.chinasplash.com) A  bilingual job search engine.
• CJOL.com A recruitment database for job seekers and employers with vacancy listings and  
 an alert service.
• Employment China (www.epchina.net).
• New China Career (www.newchinacareer.com) An online vacancy portal.
• Meijob (www.meijob.com) An online vacancy portal.
• Recruit.net (www.china.recruit.net). 
• Wang & Li Asia Resources (www.wang-li.com) A recruitment service for bilingual talent.
• Zhaopin (www.zhaopin.com) Currently China’s leading careers site on the internet.

It is advisable to register with any employment agency up to one year before the date of your 
return to China. Applications for a specifi c role, however, should be sent no sooner than one 
month before your scheduled arrival back in China. 

Not all vacancies are advertised in newspapers or online. Therefore, the use of alternative sources, 
persistency and well developed detection skills will help you to discover the hidden jobs.
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ALTERNATIVE SOURCES OF INFORMATION ON JOBS AND COMPANIES: 

• China Economic Net (www.ce.cn) A trilingual online forum for business news and sections  
 on markets and companies.
• JobMarket.com (www.jobmarket.com.hk) An online magazine covering current   
 careers topics.
• The online version of China Daily (www.chinadaily.com.cn) Offers news and background  
 stories of national and international affairs in a bilingual setting.
• Vault (www.vault.com.cn) An online careers information and vacancy portal.

WEBSITES FEATURING CAREERS FAIRS

• China Job (www.chinajob.com)
• ZhiLianZhaoPin (www.zhaopin.com)
• ZhongHuaYingCaiWang (www.chinahr.com)
• 51job (www.51job.com)
In each major city there are countless job fairs organised each moth. Graduates are advised to 
check community sites and look for advertisements in local papers and magazines.

When looking for a job, it is important to extend your network of contacts. Let not only your relatives 
but also friends, former professors and teachers, neighbours and other acquaintances know that 
you are searching for a job and tell them what kind of job or position you are looking for. 

The right skills and competencies

MOST WANTED: 

• A positive attitude. 
• An outstanding educational record.
• Modesty, courtesy and a sense of duty.
• Strong communication and negotiation skills.
• Leadership qualities as well as the ability to work in a team.
• Time management and organisational skills.
 © ELM 2009

The application letter

Unlike other countries, application letters are not customary in China. Should you decide to 
enclose a cover letter with your application, it should refl ect your motivation, explain your 
specifi c qualifi cation and emphasise your achievements.  Mention the added value you would 
bring to the organisation to which you are applying. It is helpful to address the letter to a specifi c 
person, not simply to a company or department.

When applying for a job, you should send the letter accompanied by your résumé and copies 
of your diplomas. If these are in English, it might be useful to have them offi cially translated 
in advance. It is also advisable to include a copy of your residence ID (Hukou) and a recent 
photograph of yourself. 
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The curriculum vitae (CV) / résumé

In addition to personal information (name, contact details, date and place of birth, sex, marital 
status and children), your résumé should list your experience and information about your 
academic background (school name and address, university name and address, courses followed, 
degrees obtained and dates of attendance). If applicable, you should also list any work experience 
(name and address of employer, function, job title and brief description of your daily activities, 
dates of employment). Furthermore, you should state your career objectives and indicate the 
type of position you are aiming for, as well as listing your IT skills and languages competencies, 
strengths and special achievements or qualifi cations.

The document should be typed on white paper of A4 size and should be approximately two 
pages long (sometimes even three to four pages, depending on your experience). 

Digital applications

Digital application forms have become more common. The Internet is considered a fast medium 
of communication but completing an application form online requires the utmost attention – 
always check your submission before pressing send. 

If you are making your application via email, write a concise application email with your CV/
résumé attached. Applicants should always remember to use formal language when submitting 
an online application or applying via email.  

The job interview

When invited for an interview is important to make a good impression in order to stand out from 
your competitors. Investment in a neat appearance and formal clothing will be appreciated by 
the employer. When meeting your interviewer, it has proven successful to follow his or her lead. 
Be modest, yet convincing, when answering questions about yourself and about your education, 
skills and experience. 

PREPARING FOR THE INTERVIEW:

• Find out more about the objectives of the position and the skills required.
• Research the organisation’s background.
• Be articulate about your skills, abilities, personal qualities, experience and your future career  
 goals.
• Prepare your own questions to ask the employer.
• Make sure you arrive on time for the interview. If you are unfamiliar with the location it   
 might be worthwhile checking it out in advance.

Decision making after an interview usually does not take much longer that a week and it is 
common for applicants to send a thank-you letter or email after having been interviewed.
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What makes you tick? 

What are the issues that matter most to you if you think about making career progress? 

What do you want to get out of life? 

Research from the i-graduate International Student Barometer study tells us the following about 
the main career drivers for Chinese graduates: 

MAJOR CAREER DRIVERS FOR CHINESE GRADUATES:

1. I want to develop myself.
2. I like to be recognised for my achievements.
3. Future job security is important to me.
4. I would like a career with a high social status.
© ISB Autumn 2008

TOP 3 FUTURE PLANS OF CHINESE STUDENTS ABOUT TO GRADUATE FROM UK HE 
INSTITUTIONS:

1. Still undecided.
2. Long term employment in the United Kingdom.
3. Short term employment in the United Kingdom.
© ISB Summer 2008

With language skills, an understanding of Chinese history and traditions, and a high-level 
education and knowledge about global business, overseas returnees to China have plenty to 
offer to their prospective Chinese employers.
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The Chinese economy is in need of a highly skilled workforce to enable them to develop their 
knowledge-based industries. Over recent years, the Chinese government has increased its funding 
of research and development programmes, aiming at investing 2.5% of the country’s annual GDP 
by 2010. Already, together with the USA, the EU and Japan, China ranks among the nations spending 
most worldwide. This is promising for academics and graduates returning to China (the so-called 
sea-turtles), whose intercultural experience is seen as a valuable asset. 

WHERE ARE THE OPPORTUNITIES?

Agriculture
The improvement of quality and the decrease of production costs are high on the agenda of 
agricultural sector development. 

Banking, fi nance and insurance
Joining the World Trade Organization (WTO) has enhanced a reformation process of the Chinese 
economy. Foreign competition has forced domestic banks to work more effi ciently; traditional 
approaches have become more commercial and customer service has been enhanced. Corporate 
and retail banking as well as private sector banking have seen a rising demand for products and 
services. Also on the rise is the insurance sector. Currently, there is a shortage in experienced 
domestic management talent. There are work opportunities for accountants, business analysts, 
consultants, tax managers, sales managers, claims managers, etc.

Architecture, planning and construction
The construction sector has been one of the main driving forces of the Chinese economy. In the 
past, developments in this sector have primarily focused on infrastructure, rail systems, ports 
and airports. Today, a higher living standard, the settlement of multinational companies and 
the liberalisation of the real estate market have created a growing demand for non-residential 
buildings (offi ces, malls, factories) as well as residential housing. Work opportunities lie in real 
estate development, urban planning, architecture and design and engineering.

Biotechnology and biomedicine
Graduates with a background in biochemistry and biomedical research will fi nd plenty of work 
opportunities in the Chinese labour market. Increasing numbers of patients, an aging population 
and growing numbers of Chinese citizens with health insurance have created huge potential for 
the pharmaceutical industry and hence for related research. Additionally, stem cell research now 
faces less controversy, allowing scientists to pursue pioneer research in this area of study.

Energy
At present, China is still heavily dependent on fossil energy resources, in particular coal, which 
accounts for more than 60% of the national energy production. Given the rapid economic 
growth of recent decades, the need for an effi cient, sustainable and environmental friendly 
energy production has become the main objective in the energy sector.

Health care products and service
Government initiative has fostered a gradual expansion of the health care sector and support for 
the pharmaceutical industry, which has seen a recent increase in company start-ups as well as 
multinational enterprises investing more in research and development. Too facilitate access to 
high-quality medical support for citizens, hospitals have increased their investments in medical 
devices and equipment. 
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ICT 
Slowly but steadily the Chinese software industry has been emerging as a diverse and highly 
fragmented market. There is still a notable lack of core technologies and skilled labour, leading 
to a comparatively high market share of about 70% by foreign products. Further investments 
in other business sectors are expected to improve the market for domestic ICT services and 
developments. Seeking to enhance their effi ciency, service and production branches, the country 
will be requiring more IT and telecommunication solutions in the future.

Manufacturing
Comparably low production costs have made China a favoured location for outsourcing, often 
referred to as ‘the factory of the world’. China’s largely export oriented manufacturing sector is 
facing growing diffi culties in the course of the global economic downturn. Nevertheless, there 
is a growing national demand for domestic retail products. In addition to increased production, 
product innovation and the automatisation of production are the future goals of the industry. 
There are work opportunities for planners, production managers, industrial engineers, but also 
for sales managers and marketing professionals.

Mining
Due to the country’s reliance on coal, China is expected to continue investing in the production of 
high tech mining equipment. In addition to the construction of new mines, safety management 
and research on clean processing and conversion technology are important fi elds of occupation 
in the mining sector.

Research and development
Being still largely underdeveloped, the Chinese research and development sector strives to 
improve the mobility between multinational and local research departments. In most corporate 
research centres profi t tends to be valued over innovation, whereas most government funded 
initiatives and universities focus on building their academic reputation.
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General information

China.org.chn 
www.china.org.cn 

China Times
www.chinatimes.com 

China Today 
www.chinatoday.com 

China Youth Daily (Zhonggou Quingnian Bao,
www.cyol.net/node/indey.htm 

Open directory project
www.dmoz.org/Regional/Asia/China/

Books and Articles:

Jaegel, Wolfgang: Executive Recruitment in China. Expatica 2008

Lauffs, Andreas / Isaacs, Jonathan: New Labour Union Rules in China. Expatica 2008

Lardy, Nicholas R.: Integrating China into the Global Economy. The Brookings Institution Press 2002, 
ISBN 978-0815751359

Ripmeester, Nannette: Doing Business in China, Part II and III. Expatica 2008 

Zhibin Gu, George / Grunder Frank, Andre: China’s Global Reach: Markets, Multinationals, and 
Globablization. Fulturs Corporation, revised updated edition 2002, ISBN 1596820934
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Disclaimer

Whilst all efforts have been made to ensure the information in this Country Guide is correct at the 
time of writing, readers are advised that procedures and information sources may change regularly.


